
 

  

Policy number 11-1 
Original Adoption 02-09-1987 

Revision # 5 
Last revision date October 2005 

Section Title Safety and Workers Compensation 
Subject Safety Program 
 

It is the policy of the City to provide and maintain safe and healthful working conditions, routine safety 
training and education and to follow practices that will safeguard all employees and result in safe working 
conditions and efficient operation. 

When a person enters the employ of the City, they have a right to expect that they will be provided with a 
proper place in which to work and proper equipment with which to do their job, so that they will be able 
to devote their energies to doing their work without danger to their life and health.  It is the City’s desire 
to provide a safe place to work and safe equipment to use as well as to establish and insist upon safe 
methods and practices at all times. 

New employees, as part of their orientation, will receive safety training specific to the equipment and 
tasks required of their position.  All employees are required to have a minimum of two safety related 
trainings per performance review year.  These trainings will be recorded in the employee database by a 
Human Resource Department staff upon receipt from employee or supervisor of their attendance. 

Safe practices, on the part of City employees, must be part of all operations. This responsibility is 
required of each official and employee who conducts the affairs of the City, no matter in what capacity 
they may serve. The idea of job production and safety must be inseparable. 

Employee cooperation regarding safety matters will be considered a condition of employment. The 
supervisor is responsible for the safety and wellbeing of their staff in the workplace. This responsibility 
can be met only by working continuously to promote safe working practices among all employees and to 
maintain property and equipment in safe operating condition. 

See separate City of Helena Safety Policy. 


